
Director 

92Y Nursery School 

New York, NY 

92Y is seeking a Director of its Nursery School, one of New York’s premier educational centers 

for early childhood development.  

Since 1938, the Nursery School has provided a warm and creative atmosphere that fosters young 

children's imagination, curiosity, and intellect. A highly experienced faculty trained in early 

childhood education works with children individually and in groups to foster creative expression 

through art, music, dance, and language. The celebration of Shabbat and Jewish holidays teaches 

children the joy of Jewish culture and heritage. 

Serving up to 169 children, ages 2.5 to 5, the 92Y Nursery School is committed to forging a strong 

sense of connection among teachers and families while preparing children well for the next step 

in their educational journeys. 

For a position to begin in July 2021, the Board of Directors is eager to recruit a visionary leader 

with extensive experience in early childhood education to build upon the extraordinary 

foundation already firmly established at the 92Y Nursery School.   
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ABOUT THE 92Y 

Founded 145 years ago to serve the Jewish people, 92Y promotes individual and family development and 

participation in civic life within the context of Jewish values and American pluralism. 

As a nonprofit community and cultural center, 92Y seeks to create, provide, and disseminate programs of 

distinction that foster the physical and mental health of human beings throughout their lives, their 

educational and spiritual growth, and their enjoyment. 

92Y reaches out beyond its core constituency of American Jews to serve people of diverse racial, religious, 

ethnic, and economic backgrounds, seeking partnerships that leaven our programs and broaden our 

influence. – 92Y Mission Statement 

92Y is a world-class cultural and community center where 

people all over the world connect through culture, arts, 

entertainment, education, and conversation. The expansive 

mission of 92Y is carried out through nine centers: 

• The Belfer Center for Innovation and Social Impact is 

dedicated to leveraging the power of new and social 

media, cross-sector partnerships, and collaboration within 

92Y’s diverse programming centers to drive social change. 

• The Bronfman Center for Jewish Life provides a place for 

people of all ages and backgrounds to discover and follow pathways to meaningful, joyous, and 

proud Jewish journeys. Offerings include Jewish learning talks and classes; ATiD Jewish Education; 

introductory Judaism courses; and holiday celebrations. 

• The Center for Arts, Learning & Leadership creates opportunities for K-12 students to cultivate a 

global perspective through the arts, nurturing an understanding and appreciation of world cultures 

and traditions.  

• The Charles Simon Center for Adult Life & Learning offers a unique blend of social, educational, 

and cultural programs. In addition to its renowned lecture series, the center offers personal growth, 

career development, humanities, and language classes.  

• The Gilda and Henry Block School of the Arts is widely regarded as one of the country’s top 

community-based art centers, offering more than 400 classes each semester for all ages and levels of 

expertise. It encompasses the School of Music, the Harkness Dance Center, and the Art Center.  

• Under the aegis of Tisch Center for the Arts, 92Y enjoys international stature as a source of musical 

and literary programs of the highest caliber. 92Y Concerts present world-class chamber music and 

solo recitals, jazz, an American Songbook series, and family programs. The Unterberg Poetry Center 

produces a renowned reading series featuring the most distinguished writers.  

• The May Center for Health, Fitness & Sport provides a huge range of programs and facilities to help 

people of all ages maintain their physical health and wellness. Facilities include a state-of-the art 

gymnastics studio and aerobic/strength conditioning studios; two gyms; a 25-yard pool, an indoor 

jogging track, and more than 100 weekly classes.  

• The Milstein/Rosenthal Center for Media & Technology is spearheading 92Y’s foray into media 

distribution via technology. The division is developing and implementing technology-based 
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programs, satellite broadcasts, long-distance learning, Internet simulcasts, video  conferencing, and 

other tools that enable 92Y to extend its reach to communities and constituencies around the world. 

• The Lillian & Sol Goldman Family Center for Youth & Family, of which the 92Y Nursery School is 

a part, also provides an award-winning Parenting Center and new Grandparents Center, 92Y After-

School, and summer camps and activities for children. 

Though it is only one small component of this extraordinary institution, the Nursery School is one of 92Y’s 

shining stars – enjoying a stellar reputation for excellence in preschool education. The Nursery School 

curriculum benefits greatly from readily available resources including The Bronfman Center for Jewish 

Life, The May Center for Health, Fitness & Sport, The Himan Brown Senior Program, and The Harkness 

Dance Center. 

Eager to strengthen its educational outreach efforts, the 92Y Board of Directors intends to establish a new 

Early Education Committee that will brainstorm and resource innovative programming not only for the 

Nursery School but for young children throughout New York City. The next Nursery School Director will 

serve on this committee.  

ABOUT THE NURSERY SCHOOL 

Since 1938, the 92Y Nursery School has provided a warm and creative atmosphere that fosters young 

children's imagination, curiosity, and intellect. Our program facilitates children's social, emotional, physical, 

and intellectual growth through a curriculum attuned to children's unique patterns of development. We believe 

children learn best in a well-organized program that emphasizes creative expression, provides opportunities 

for play, and encourages respect for others. Our goal is for children to become responsible members of their 

classroom community as well as develop confidence and independence. We are committed to building a strong 

sense of community between parents, teachers, and children. We firmly believe that communication between 

parents and the school is essential in fostering young children’s growth. The celebration of Shabbat and Jewish 

holidays teaches children the joys of Jewish culture and heritage and strengthens the bonds of our community. 

 – Statement of Educational Philosophy 

Situated on the sixth floor of 92Y, the Nursery School includes nine spacious classrooms and a library with 

an extensive collection of children’s books and resource materials. Two outdoor terraces and a rooftop 

playground, now undergoing a major renovation, are available for daily play. 

The nine classrooms are grouped closely by age:  

• The Purple Room – 2.5 year olds 

• The Sun Room – young 3s 

• The Orange Room – mid 3s 

• The Yellow Room – 3s turning 4 

• The Rainbow Room –3s turning 4 

• The Silver Room – young 4s 

• The Green Room – 4.5s 

• The Blue Room – older 4s 

• The Red Room – 5s 

All of the classes meet five days a week, with the younger children attending mornings only, older 3s and 

young 4s from 9 a.m. to 1 p.m., and older 4s and 5s from 9 a.m. to 2 p.m.  
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Demand for admission is extraordinarily high. Siblings receive priority in the process, although there are 

sometimes more eligible siblings than open spots. Tuition ranges from $31,500 to $38,400. Need-based aid 

of $114,000 was awarded last year.  

THE CURRICULUM 

Play and creativity drive the curriculum, which is heavily centered on the visual arts, music, and dance. 

Emergent curricula based on children’s interests and thematic units are developed to encourage children 

to explore new concepts and expand their knowledge of the world around them. The curriculum is 

designed to provide experiences which support children’s natural curiosity and provide opportunities for 

children and teachers to discover and learn together. The program aspires to embrace each individual child, 

their families, and caregivers while providing a warm, nurturing community in which children can grow. 

Teachers are strongly encouraged to observe and assess the interests of the children and provide activities 

and opportunities for them to explore as independently as possible. This approach allows children the 

opportunity to experience success and satisfaction with their own growing abilities. 

Each of the classrooms is well equipped with an impressive array of age-appropriate materials. Designed 

to promote independence and participation, the classrooms are divided into interest areas including a large 

meeting area and dedicated spaces for blocks, dramatic play, sand and water exploration, arts activities, 

and reading.  

Augmenting the core language/literacy and math curricula are enrichment activities including dance, 

gymnastics, science, and music. Children attend concerts through the 92Y ‘s Center for Arts Learning & 

Leadership and participate in intergenerational activities with members of the Y’s Himan Brown Senior 

Program. 
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Legendary curricular units and experiences include a physics lesson that involves throwing a gigantic 

pumpkin into a swimming pool to see if it sinks or floats. One classroom is transformed into an apple 

orchard with apples hanging from strings and children collecting leaves to make the trees. Class trips 

include visits to Central Park and other nearby locations. 

Each year, children in each classroom create art projects that are raffled off at a school benefit. The young 

artists have the opportunity to explore Cubism by creating their own Picasso-style guitar and to explore 

Jackson Pollock-inspired action painting to the accompaniment of jazz music. 

Although its families come from many different backgrounds, an important part of the school’s mission is 

to transmit a positive Jewish identity to young children. Shabbat is celebrated at snack time on Fridays with 

blessings over the candles, grape juice and challah, and Shabbat songs. Jewish holidays including Rosh 

Hashanah, Sukkot, Shemini Atzeret, Simchat Torah, Hanukkah, Tu B’Shevat, Purim, Passover, and Yom 

Ha’atzmaut are celebrated with special foods, art activities, songs, and dances associated with each holiday.  

FACULTY AND STAFF 

The Nursery School’s 46 employees supply the magic behind its extraordinary success. Parents point to the 

faculty’s creativity, warmth, adaptability, nurturing spirit, and genuine commitment to each child as 

hallmarks of the school experience. 

The faculty’s dedication and flexibility were amply demonstrated last March 

when the school was forced to close because of Covid-19. The leadership team 

and faculty quickly rallied to develop a robust “Zoom School” curriculum to  

keep children learning and connected with their teachers. The sessions 

featured gatherings for each classroom, hands-on activities, story times, and 

music and dance sessions. (The school hopes to return to a fully in-school 

experience for the 2020-21 year.) 

The 36 faculty members are well educated (two-thirds hold an advanced degree) and highly experienced, 

with an average tenure at 92Y of more than 13 years. Professional development is encouraged and 

supported. The school pays for local workshops, conferences, education-related classes and professionally 

related 92Y lectures. In addition, teachers are invited to visit classrooms within the school and at other 

schools. 

At least three teachers – a Head Teacher, Associate Teacher, and Assistant Teacher – are assigned to each 

room. Six support teachers, the School Psychologist, three Learning Resource Teachers, and a Music 

Specialist work in classrooms as needed. 
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SCHOOL COMMUNITY AND CULTURE 

Truly family-centered in its orientation, the 92Y Nursery School strives to create a close-knit community 

that embraces parents and caregivers. Teachers make home visits to the families of new students to 

welcome them to the community. Parent-teacher conferences are held twice a year, and parents receive a 

written report at the end of the year. During the first two weeks of school, each parent receives a phone call 

regarding their child’s adjustment to school. Periodic newsletters and emails from teachers throughout the 

year highlight activities. Families are regularly invited into the school for Shabbat observances and other 

events. Many long-lasting relationships among parents are forged at the Nursery School, which also has a 

large and enthusiastic alumni/ae network. 

Each year the Parent Association sponsors a Book Fair and an annual School Benefit, whose substantial  

proceeds are used for staff development, scholarships, physical facility improvements, enrichment 

programs, and other school initiatives.  

OPPORTUNITIES AND CHALLENGES AWAITING THE NEXT DIRECTOR 

The Nursery School Director oversees a complex organization with a $7.9 

million operating budget, a unionized and seasoned faculty, and a high-

powered parent body. The admissions and exmissions processes – both of 

which are key responsibilities of the Director – are high-stakes enterprises. 

The school’s affiliation with 92Y, while adding another layer of complexity, 

also offers myriad opportunities for collaboration and innovation. As a 

member of the broader 92Y leadership team, the Nursery School Director 

will have the opportunity to contribute to its evolving educational outreach 

vision. All of these circumstances require a confident, experienced, 

politically astute, and decisive leader with exceptional management skills.  

At the same time, the Director also serves as the leader and face of a warm 

and wonderful school community where children flourish, and families develop close relationships with 

the faculty and with one another. All constituencies will look to the new Director to set the tone for a fun 

and caring experience while modeling the core 92Y value of “putting good out into the world.” 

Among the specific opportunities and challenges awaiting the next Director are the following: 

• Managing a seasoned faculty accustomed to a great deal of autonomy within their classrooms 

while recruiting new faculty and staff who can meet the school’s high standards. 

• Forging a supportive, respectful, calm, and collaborative relationship with a faculty that is eager 

for more transparency, communication, and camaraderie from the leadership team.  

• Introducing fresh perspectives and evolving best practices in early childhood education while 

preserving the core educational philosophy that has served the Nursery School well for 

generations.  

• Being a compelling representative and advocate for the 92Y Nursery School in a variety of critical 

contexts, including admissions, exmissions, and fundraising. 

• Thinking strategically, in the aftermath of Covid-19, about ways in which operations and 

programming might be re-envisioned.  
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THE CAREER OPPORTUNITY: NURSERY SCHOOL DIRECTOR 

It is the responsibility of the Nursery School Director to shape and communicate the mission and 

educational philosophy of the school. The Nursery School Director will be called upon to articulate a vision 

for the future, fostering a sense of community and a culture of collaboration with staff and parents. Through 

strong leadership, the Director will manage a team of early childhood educators to create classrooms that 

encourage each child to be a confident and independent learner. The Director must ensure that all state and 

local regulations necessary for the licensing of the school are met and adhered to at all times. 

The Nursery School Director reports directly to the Director of Early Childhood Programs and Nursery 

School Oversight, and ultimately to the CEO of 92Y. Other members of the Nursery School administrative 

team include the Director of Admissions and Operations, the Director of Educational Programs, the 

Director of Learning Resources, the Director of Development and Community Engagement, and the Office 

Manager. 

SPECIFIC ROLES AND RESPONSIBILITIES 

The Nursery School Director: 

• Recruits and hires new staff and provides ongoing supervision, training, support, and development 

to create an environment of continuing learning. 

• Conducts regular team and faculty meetings. 

• Evaluates and reviews curriculum. 

• Formulates and manages the school’s annual budget, ensuring that all resources are used efficiently 

and effectively to support educational goals.  

• Leads all aspects of admissions, including parent tours, child interviews, enrollment decisions, and 

class placement. 

• Maintains regular communication with parents by emails and newsletters and by holding class 

meetings and parent conferences. 

• Works closely with the Parents Association leadership and all committees for all school events 

including Book Fair, Benefit, Mitzvah, Library, and Newsletter, among others.  

• Provides parents with all information regarding the Kindergarten application process including 

timing, school recommendations, testing, and decision making. 

• Communicates with admissions directors regarding applicants and provides school reports in a 

timely way to ongoing schools. 

• Collaborates with the Nursery School development team in relation to relevant fundraising activities. 

• Works with the Facilities department to ensure that the school is clean, safe, and well maintained 

indoors and out and, where required, plans capital projects. 

• Works with the Executive Office, Goldman Center, and all related Y departments to coordinate and 

collaborate effectively. 

• Participates in the Early Childhood Programs community.  
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QUALIFICATIONS AND QUALITIES 

The ideal candidate will offer most or all of the following attributes: 

QUALIFICATIONS 

• A master’s degree in Early Childhood Education and Certification. 

• A minimum of 10 years’ experience in early childhood education.  

• Proven leadership experience, including a demonstrated ability to inspire, motivate, and develop a 

team of teachers and support staff. 

• The ability to build strong relationships with parents, including engaging with Parents Association 

leadership to organize school and fundraising events.  

• The ability and knowledge to ensure that all state and local regulations necessary for the licensing 

of the school are met and adhered 

to at all times. 

• Proven experience overseeing a 

high-volume application process 

efficiently and with diplomacy.  

• Knowledge and embrace of Jewish 

values and culture; experience 

teaching within a Jewish 

educational setting.  

• Strong listening and 

communication skills, both written 

and verbal.  

LEADERSHIP STYLE AND PERSONAL QUALITIES 

• A visionary, inspiring, and innovative leader who will bring fresh perspectives and enthusiasm to 

the role. 

• A confident, calm, open, and decisive leader who is comfortable managing within a complex 

governance structure, setting clear expectations, promoting healthy discussion, and implementing 

well-considered changes.  

• A warm and enthusiastic advocate for children and teachers. 

• A community builder who is genuinely eager to engage with all constituencies and forge strong 

connections within and outside the organization.  
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ANTICIPATED SEARCH CALENDAR 

Application deadline:   September 25, 2020 

Selection of semifinalists:    October 8, 2020 

Semifinalist interviews via Zoom:  Weeks of October 12 and 19, 2020 

Finalist visits:    Early November 2020 

Appointment:    Late November/Early December 2020 

Starting date:    July 2021 

APPLICATION REQUIREMENTS AND SEARCH PROCESS 

DRG Talent Advisory Group, strengthened by its affiliation with the independent school search firm 

Wickenden Associates, is conducting this search on behalf of the 92Y Nursery School.  

For more information about the position, potential candidates may contact either of the lead consultants: 

  Sarah Raful Whinston   Laura Hansen 

  Senior Search Consultant  Senior Search Consultant 

  (swhinston@drgsearch.com)   (lhansen@wickenden.com)  

 

Candidates should submit no later than Friday, September 25, 2020, an application package including the 

following: 

• A cover letter indicating why they are particularly interested in and qualified for the position. 

• A current résumé. 

• A statement of educational philosophy.  

• The names, addresses, and telephone numbers of three references. (We will obtain permission from 

candidates before contacting references.) 

• Optional: Other supporting material (e.g. articles, speeches, or letters of recommendation) that would be 

useful to the Search Committee. 

Application materials should be uploaded directly on the DRG website by visiting the 92Y Nursery School 

listing at https://drgsearch.com/current-searches/. 

After an initial review of applicants, the Search Committee will interview selected candidates via Zoom 

during the second and third weeks of October. Shortly thereafter, finalists will be invited to the 92Y Nursery 

School for a more comprehensive series of interviews. An appointment is anticipated no later than late 

November or early December. DRG will keep all applicants informed of their status throughout the 

process.  
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