
Head of Lower School (Grades K–4) 

The Browning School 
New York, NY 

Browning is developing the boys the world needs — and the modern definition of a good man. 

The school is proud to call them gentlemen: smart, empathetic, ethical citizens and leaders. 

Founded by scholar and teacher John A. Browning, The 

Browning School has been a leader in fostering the 

intellectual and personal growth of boys and young men 

since 1888. Serving 415 students in kindergarten through 

Grade 12, Browning is a learning community where faculty 

members reach out to meet their students’ needs and 

respond to each boy’s passions and talents. It fosters a 

climate in which boys are both known and loved – where 

they are seen and heard, given both freedom and 

boundaries, and consistently encouraged to find lasting 

meaning in their education.  

Committed to evidence-based practices that both celebrate 

and build upon boys’ strengths, Browning provides an 

excellent academic foundation while also supporting boys’ 

needs for deep relationships and an enduring sense of 

purpose.  

In this uncommonly warm, inviting, and intimate school 

on Manhattan’s Upper East Side, boys ages 6-18 develop 

the knowledge, the skills, and the courage to navigate the 

complex developmental moments that will come to define 

them as men. Teachers, students, parents, and staff 

collaborate to cultivate curiosity and compassion, dignity 

and purpose, reflection and conviction, vision and voice, 

intellect and strength – the raw ingredients that each boy 

integrates into a life capable of shaping the future. 

Enrolling 156 boys in grades K–4, the Lower School is the 

largest of the school’s three divisions and the main entry 

point into Browning. For a position to begin in July of 2020, 

Browning seeks a dynamic and collaborative lower school 

leader with outstanding communication skills, a 

commitment to thoughtful educational innovation, and a 

fun-loving spirit.  
 

APPLICATION DEADLINE: JANUARY 3, 2020 
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MISSION STATEMENT AND VALUES 

The Browning School fosters growth of courageous and compassionate men of intellect and 

integrity who aspire to contribute meaningfully to our world. 

The Browning gentleman develops amid a community that upholds these values… 

HONESTY 

We speak the truth, act with integrity, and take responsibility for our actions. 

DIGNITY 

We honor and celebrate the dignity of all people and support the power of a diverse, 

inclusive, and welcoming community. 

CURIOSITY 

We encourage and celebrate open-minded inquiry about our world and the perspectives of 

those around us. 

PURPOSE 

We believe that education encourages exploration and discovery in pursuit of meaning and enduring fulfillment. 

DIVERSITY STATEMENT 

The Browning School strives to create a diverse community in which all members are safe, respected and valued. We 

believe that in actively promoting a diverse learning environment, we are fostering intellectual, social, and emotional 

growth for all. Recognizing and pursuing diversity, however, are not enough; we seek to transcend mere tolerance of 

differences and aspire to a celebration of the varied appearances, abilities, perspectives, and values that characterize our 

community. 

LOWER SCHOOL CODE OF CONDUCT 

As a member of the Browning Lower School, I will: 

• Treat Others with Kindness and Respect. 

• Speak the Truth and Be Responsible. 

• Do My Best at All Times. 

THE SCHOOL AT A GLANCE 

ENROLLMENT AND FINANCIAL AID  

2019–20 SCHOOL-WIDE ENROLLMENT:              415 

LOWER SCHOOL (GRADES K–4) 156 

MIDDLE SCHOOL (GRADES 5–8) 140 

UPPER SCHOOL (GRADES 9–12) 119 

STUDENTS OF COLOR: 40% (36% in LS) 

TUITION (ALL-INCLUSIVE): $52,320 

FINANCIAL AID: $3.2 million aiding

 19.% of students (14% 

 in LS) 

FACULTY AND STAFF  

TOTAL NUMBER OF EMPLOYEES:                    96 (28 in LS) 

FULL-TIME FACULTY:                                    56 (22 in LS) 

LS FACULTY WITH ADVANCED DEGREE: 86% 

AVERAGE LS FACULTY TENURE AT BROWNING: 7 years 

LOCATION AND FACILITIES 

LOCATION: Historic six-story brick building on 

Manhattan’s Upper East Side 

FACILITIES: Recent campus improvements include a new 

library, four new science laboratories, two new art 

studios, and additional classrooms. 

AFFILIATIONS 

ACCREDITATION: New York State Association of 

Independent Schools 

MEMBER: National Association of Independent Schools, 

New York Interschool Program, International Boys’ 

School Coalition 

ON THE WEB: www.browning.edu

http://www.browning.edu/
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DEFINING STRENGTHS AND UNIQUE ATTRIBUTES OF THE BROWNING SCHOOL 

One of only two K-12 schools for boys in New York City, Browning takes boys and boyhood seriously. The school welcomes 

interesting, talented boys and guides them along the journey to becoming purposeful, caring, responsible men. At a moment when 

the cultural meaning of boyhood is fraught and toxic masculinity is seen as an American epidemic, Browning offers a bold, 

hopeful, generous vision for today’s boys and tomorrow’s men. In a time of shifting gender and cultural expectations, Browning 

teaches the competencies that allow boys to adapt to change while remaining true to themselves and their values.  

Though it is thoroughly committed to modern best practices regarding the education of boys, Browning continues to embrace the 

core principles laid down by founder John Browning more than 130 years ago: small classes, close personal attention for each 

student, a wide variety of extracurricular activities, a heavy emphasis on fostering initiative, and a broad course of study that 

focuses less on developing a student’s memory than his capacity for understanding.  

All three of Browning’s divisions are housed under one roof, giving the campus a bustling, urban vibe and promoting close 

connections among boys from age 5 to age 18. A morning welcome handshake for each student develops respect and a sense of 

fraternity. A dress code in all three divisions promotes a whole-school concept of orderliness. Frequent assemblies in all three 

divisions provide opportunities for students, faculty, and administrators to build community. 

STUDENTS AND FAMILIES 

Browning serves a bright and sophisticated student body drawn from all over New York City. The school is committed to 

recruiting and supporting a multicultural and economically diverse mix of families. Forty percent of enrollees now identify as 

students of color, and economic diversity is supported this year by $3.2 million in financial aid funding.  

The academic performance and college placement record of Browning graduates is a testament to the school’s longstanding 

success in preparing boys for higher education and for life. 
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THE FACULTY 

Renowned for their ability to connect with students and forge productive relationships with each boy, Browning faculty members 

are enthusiastic and highly professional. Many faculty members teach classes in more than one division – sometimes all three – 

and they delight in observing the many ways students grow and change over the years.  

The school places a high priority on the use of evidence-based approaches to teaching and learning. Faculty members are deeply 

engaged in the discussion and implementation of strategies informed by current research. All teachers have access to an annual 

professional development budget, and they may also apply for a grant to support summer opportunities. Salary and benefits are 

benchmarked to remain competitive, and faculty are regularly evaluated by their division heads and by their peers. 

With an average tenure at Browning of seven years, the 22-member Lower School faculty includes a healthy mix of veteran and 

early-career teachers. Eighty-six percent hold an advanced degree. 

HIGHLIGHTS OF THE LOWER SCHOOL EDUCATIONAL PROGRAM 

Dedicated to introducing students to a lifelong love 

of learning, Browning’s Lower School is a relaxed, 

happy, high-energy place where students enjoy close 

relationships with their teachers and with one 

another. While building students’ fundamental 

academic skills, the faculty also focus on developing 

each boy’s sense of awareness and responsibility for 

the broader community. Busy and productive days 

feature hands-on activities, small group work, and 

time to run and play. Community service projects, 

field trips, and the Encore after-school program 

augment the core curriculum. 

Two sections are offered in each grade, K–4. In 

Kindergarten, each of the two homerooms is staffed 

by a Head Teacher and an Associate Teacher. In 

grades 1 through 3, one Associate Teacher assists the two Head Teachers in each grade. Grade 4 is staffed by two Head 

Teachers. Specialists provide instruction in Art, Chess, Computer Science and Engineering, Health, Library, Modern Language, 

Music, PE, and Science. Learning Specialists assist students who require extra support. 

For a detailed overview of the Lower School educational program, visit www.browning.edu/lower-school. Here are a few 

highlights: 

• The comprehensive language arts curriculum encourages students to become critical, purposeful, and careful readers, 

thinkers, and writers. Oral communication is also emphasized in class presentations and assemblies. Beginning in third 

grade, the boys participate in a public speaking program and a poetry contest. The literacy program provides small-

group enrichment, skill development, and instruction in study skills. 

• Browning’s library is home to more than 10,000 print volumes, 70 

periodicals, and a burgeoning digital collection that includes 

database subscriptions, audiobooks, ebooks, and devices to help 

students access all resources. Lower School boys visit the library 

once a week for instruction, story time, and to check out books.  

• The broad-based science program introduces students to a full range 

of topics, augmented by field trips to science museums and Central 

Park. The Science Exhibition in Grades 3 and 4 allows students to 

publicly present their original scientific findings.  

http://www.browning.edu/lower-school
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• The Lower School employs Math in Focus, a Singapore Math Program, which 

emphasizes mathematical thinking, mental math competency, and a visual 

approach to word problems. 

• Through the computer science & engineering curriculum, students explore and 

develop computational thinking, robotics, and a basic understanding of 

programming, engineering, and design as well as concepts including 

appropriate use of devices, digital literacy, and touch-typing. Classroom 

technology tools enrich, reinforce, and extend the curriculum. 

• Social studies incorporates geography, humanities, and history as students 

explore the diversity of their school, community, city, country, and world. 

• Modern language begins in Grade 3, when students elect to take either French 

or Spanish and continue that language through fourth grade. The program introduces students to practical vocabulary 

and cultures, with an emphasis on fostering students’ comfort in speaking and listening to a language other than 

English.  

• Browning has long sought to provide boys with a balanced and culturally enriched educational experience, and the 

arts play a major role in that endeavor. Students experience drawing, painting, sculpture, and related media, 

displaying their works in school exhibits and publications. Grade-level choirs sing at assemblies and concerts, and 

individual student musicians are encouraged to perform. Larger groups receive instruction on Orff instruments. All 

age groups participate in theatrical performances at assemblies. Assembly recitals and in-class opportunities provide 

boys who study an instrument to perform individually in front of their peers during the school day. In the spring, 

formal recitals are held with family members in attendance. Students also perform at the Holiday Program in 

December and the Lower School Closing Assembly in June. 

• Formal instruction in health occurs in Grade 2 and Grade 4. The Lower School physical education program focuses on 

fitness, skill development, and team-building. In Grade 4, boys are assigned to a floor hockey 

team and a wiffleball team, and they participate in an intramural program.  

• Chess is an integral part of the Lower School curriculum, starting in Kindergarten and 

continuing through Grade 2. Professional chess masters teach the fundamentals of the game, 

including various defensive and offensive strategies. All students may continue chess at the 

extracurricular level through Middle School. Browning has an active Chess Club, and many 

students participate in the Nationals every year. The School has traditionally performed well at 

this event, often placing among the top five or 10 schools in the nation. 

OPPORTUNITIES AND CHALLENGES FOR THE NEXT HEAD OF LOWER SCHOOL 

The next Head of Lower School will join Browning at a transformative period in the 

school’s history. Head of School Dr. John M. Botti began his tenure in 2016, bringing 

a strong vision for all-boys education that blends the best of the school’s traditions 

with modern sensibilities and best educational practices. New Heads of the Middle 

and Upper Divisions were appointed in 2018. Together, this new academic 

leadership team has embarked upon a thorough evaluation of the school’s 

curriculum and pedagogy with an eye toward developing a school-wide educational 

approach that is innovative, rigorous, balanced, and experiential. 

The team is looking forward to the arrival in 2020 of a new Lower School Head who 

will undoubtedly bring fresh insights, energy, and creativity to this ongoing review while contributing to the goal of establishing 

a more consistent K-12 educational approach and smoother transitions between divisions.  

Other opportunities and challenges awaiting the next Lower School Head include the following: 

• ADMISSIONS AND MARKETING – Given the increasingly competitive independent school marketplace of Manhattan, 
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the Head of Lower School will play a vital role in supporting admissions efforts as a dynamic and persuasive advocate 

for all-boys education and for Browning’s Lower School program, both in public forums and in one-to-one engagement 

with prospective families. The Admissions Office is also eager for the division head’s help in facilitating school visits 

and contributing to admissions decisions.  

• FACULTY LEADERSHIP AND ENGAGEMENT – During a time of transformative change in Browning’s educational 

program, the Lower School’s next Head will need to provide not only curricular expertise but also advocacy, support, 

and mentorship for the faculty. The next Head of Lower School will be called upon to simultaneously nurture and 

challenge teachers, enhancing the professional culture of the division and promoting a shared commitment to continual 

improvement. In turn, the faculty will expect their new division head to advocate enthusiastically for the division’s 

interests in school-wide conversations. 

• STUDENT AND FAMILY SUPPORT – Browning’s small size allows teachers to know each student, and families are drawn 

to the individualized attention every boy receives. The school’s high standards and small size can make it difficult, 

however, for the faculty to efficiently support learners who are presenting with an increasingly broad range of abilities 

and needs. As the school’s academic program evolves, the Head of Lower School will need to think broadly and 

creatively about how to help every student achieve his full potential within the school’s available resources. In addition, 

the position requires an educator who is attuned to the concerns and anxieties of today’s parents, and willing to engage 

compassionately and productively with students’ families.  

• CULTURE AND CHARACTER EDUCATION – In addition to sparking a lifelong love of learning, Browning’s mission is 

centered on forming young men of outstanding character – sensitive, gentlemanly, responsible individuals. The Head of 

Lower School will be expected to help shape the division’s culture, practices, and programs to promote a consistent 

approach to behavioral management, healthy social-emotional development, proactive character education, and the 

celebration of diversity. 

THE POSITION: HEAD OF LOWER SCHOOL 

The Head of Lower School Head reports to the Head of School and is a key member of the school-wide leadership team.  

ROLES AND RESPONSIBILITIES 

The Head of Lower School promotes the social, emotional, physical, and intellectual growth of the Lower School students 

within the school setting. As the supervisor of the curriculum and the faculty, the Head of Lower School should ensure that the 

programs are developmentally appropriate and that there is a clear scope and sequence. The Head of Lower School works 

closely with the Lower School faculty to provide and nurture professional growth and challenge, works together with the parent 

community to sustain effective partnerships, and emphasizes the mission of The Browning School while carrying out the duties 

of the position. 

SPECIFIC DUTIES 

The Head of Lower School: 

• Hires and evaluates the Lower School faculty. 

• Supervises the curriculum development of the Lower School. 

• Supports teachers when necessary in developing and implementing behavior and/or learning plans for specific 

students. 

• Coordinates activities with the other division heads. 

• Plans scheduled division meetings. 

• Coordinates all textbook and supply ordering. 

• Supervises the cafeteria for the Lower School. 

• Coordinates the assembly schedule. 
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• Coordinates the reports to the parents. 

• Coordinates all Lower School meetings that pertain to the Lower School calendar, such as Open House, class coffees, 

etc. 

• Works closely with the Admissions office. 

• Attends Admissions Round Tables, Open Houses, etc. 

• Assists the faculty with parent conferences and other parent communications. 

• Meets weekly with other division heads. 

• Meets weekly with Lower School learning specialists, the School Counselor, and the School Nurse. 

• Meets weekly with the Head of School. 

• Represents Browning’s Lower School at Interschool, NYSAIS, and other professional gatherings. 

• Stays current in educational research. 

WHO SHOULD APPLY: IMPORTANT QUALITIES AND QUALIFICATIONS 

Browning seeks a forward-thinking, energetic, warm-hearted, and experienced lower school educator who will genuinely 

embrace the delights and challenges of working with young boys. The ideal candidate will offer most or all of the following 

attributes: 

EDUCATIONAL AND PROFESSIONAL PROFILE  

• Solid academic credentials, including an advanced degree.  

• Substantial experience in lower school teaching and administration, coupled 

with expertise in best practices in curriculum, pedagogy, and child 

development across the K-4 spectrum. 

• A demonstrated understanding of, and commitment to, the 

transformational role of all-boys education, ideally including experience as 

a student, teacher, or administrator in a single-sex setting. 

• Exceptional communication and listening skills, including public speaking. 

LEADERSHIP STYLE AND PERSONAL QUALITIES 

• A forward‐thinking, open‐minded, and creative educator whose educational 

philosophy and practices are closely aligned with Browning’s mission and vision. 

• A dynamic, engaging leader who will embrace the opportunity to be the public 

face of – and advocate for – the division within the school and with prospective 

families. 

• A passionate advocate for boys and for research-based boys’ education. 

• An empowering supervisor and generous mentor who will inspire, support, and 

challenge faculty and staff. 

• A team player and team builder who is eager to collaborate with colleagues 

throughout the school in support of a unified K–12 program. 

• A culturally competent person who is well versed in issues surrounding equity, diversity, and inclusion. 

• A welcoming presence and a skilled communicator who is appropriately responsive to parents’ concerns. 

• A kind, warm, and empathetic person with a joyful spirit, high energy, patience, and a sense of humor. 
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APPLICATION REQUIREMENTS AND SEARCH PROCESS 

Acting on behalf of The Browning School, Wickenden Associates is actively recruiting talented candidates for this exceptional 

career opportunity. The lead consultant is Laura Hansen; she may be reached at (609) 683‐1355 or via email to 

lhansen@wickenden.com. 

Candidates should submit no later than Friday, January 3, 2020, an application package including the following: 

• A cover letter indicating why they are particularly interested in and qualified for the position.  

• A current résumé. 

• A statement of educational philosophy. 

• A separate document including the names, addresses, and telephone numbers of three references. (We will obtain 

permission from candidates before contacting references.) 

• Optional: Other supporting material (e.g. articles, speeches, or letters of recommendation) that would be informative.  

These materials should be transmitted via email attachment to searches@wickenden.com. 

After an initial review of applicants, the Search Committee will interview selected candidates in January. Shortly thereafter, 

finalists will be invited to Browning for a more comprehensive series of interviews. An appointment is anticipated by early 

February. Wickenden Associates will keep all applicants informed of their status throughout the process. 

 

 

 

1000 Herrontown Road, Princeton, New Jersey 08540-7716 Tel: (609) 683-1355 
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