
 

 
Head of Lower School 

Cannon School 
Concord, North Carolina 

Founded in 1969, Cannon School has quickly 
become a leader in JrK-12 education in Charlotte 
and the Southeast region. Serving almost 1,000 
students from Concord and the surrounding 
communities, Cannon offers a rigorous but 
balanced education that prepares students to 
meet the challenges of a dynamic and 
unpredictable future. Rooted in the concept of 
Adaptive Expertise, Cannon has become a model 
of growth and innovation. The learning 
experience in the Lower School offers a wide 
array of physical, artistic, academic, and social 
experiences to promote the development of the 
whole child. 

 

Sited on a verdant, 65-acre campus in a family-
oriented community just north of Charlotte, 
Cannon is a vibrant, creative place known for its 
strong sense of community, dedicated faculty, 
and strong commitment to its core values. As 
Cannon celebrates its 50th anniversary and 
welcomes a new Head of School, the community 
is energized as it reflects on its recent successes 
and continues to plan for the future. 

The school prides itself on its warm, welcoming 
environment. This is especially true in the 
Lower School, where parent satisfaction is high 
and students are joyfully engaged learners. 

The next Lower School Head will inherit a well-
established division of 266 students in grades 
JrK-4. The position calls for a compassionate 

educational leader who is energized by the 
opportunity to develop and promote a clear and 
compelling identity for the division that is well 
aligned with the mission and values of the 
school. 

The Lower School headship at Cannon offers an 
exceptional career opportunity for a flexible, 
high-energy leader with a warm personality and 
a genuine love of children. For a position to start 
in July 2020, Cannon seeks an experienced 
educator who can lead the faculty and partner 
with the senior leadership team as the school 
seeks to develop the division’s value proposition 
for prospective families, improve Lower School 
facilities, and  continue providing a challenging 
academic program in a nurturing environment.

 

             

APPLICATION DEADLINE: ASAP; no later than January 6, 2020 
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CANNON AT A GLANCE 

Mission  Cannon School nurtures relationships at the heart of learning and engages the learner in a 
journey of growth. 

Vision  The Cannon School community has the responsibility to prepare students for a world that 
promises to be unpredictable. Cannon’s goal is to equip this next generation with habits of the 
mind and spirit that will provide them with an expertise to confront new situations and overcome 
new challenges with a steadfast resolve. In this preparation, Cannon wants its students to develop 
an ethical center and to be at home with diversity. Cannon fully believes students graduating from 
the school will help the nation and the world become a better place. 

Motto   Go Beyond.  

Core Values Courage:  Willingness to take risks, be innovative, and embrace change. 
Integrity:  Knowing and doing what is right. 
Passion:  Enthusiasm for excellence. 
Respect:  Valuing self as you do others, their differences and their property. 
Teamwork:  Cooperating, communicating, and collaborating to achieve a common goal. 
Kindness:  Taking the time to care for others. 

 

KEY STATISTICS 

TOTAL ENROLLMENT, 2018-19  990 
 LOWER SCHOOL  (JRK-4)  266 
 MIDDLE SCHOOL  (5-8)  323 
 UPPER SCHOOL  (9-12)  423 

STUDENT-TEACHER RATIO   9 to 1 

STUDENTS OF COLOR  23% 

2019-20 TUITION RANGE         $17,790 - $23,300  
FINANCIAL AID AWARDED                  $1.8 million 
STUDENTS RECEIVING FINANCIAL AID   20%  
 

FACULTY AND STAFF 

NUMBER OF EMPLOYEES (TOTAL)  210 
FULL-TIME FACULTY  (TOTAL)   128 

FACULTY WITH ADVANCED DEGREES  60% 

AVERAGE FACULTY TENURE AT CANNON  7.5 
years 

 

FULL-TIME FACULTY  (LOWER)   40 

FACULTY WITH ADV. DEGREES (LOWER)  50% 

AVG. FACULTY TENURE AT CANNON (LOWER) 8.5 yrs. 
 

AFFILIATIONS  

ACCREDITATION  Southern Association of 
Independent Schools (SAIS); Southern 
Association of Colleges and Schools (SACS) 

MEMBER National Association of Independent 
Schools (NAIS); Southern Association of 
Independent Schools (SAIS); College Board; 
Center for Spiritual and Ethical Education 
(CSEE); North Carolina Association of 
Independent Schools (NCAIS)

 

ON THE WEB:  www.cannonschool.org
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ABOUT CANNON 

For a half-century, Cannon School has instilled in its students an enduring love of learning and a 
commitment to excellence. Established in 1969 as Cabarrus Academy, Cannon has become one of the top 
independent college-preparatory schools in the area. The past decade has seen the school through a 
period of rapid, yet thoughtful, growth. A relatively new leader in the region, Cannon benefits from the 
flexibility and adaptability of a young school, but has a remarkably well-developed identity and a 
willingness to take calculated risks to further its mission. 

THE STUDENT BODY 

Cannon’s students are bright, considerate, warm, and highly-motivated. Although the academic program 
is rigorous, students embrace the opportunity to celebrate their classmates’ accomplishments and are 
eager to serve their community.  The students have an impressive record of personal achievement. 
Upper-schoolers are regularly recognized by the National Merit Association, and the school has 
produced an impressive number of Presidential Service Award winners and NCISAA All-State Athletes. 
Virtually all Cannon graduates enroll at a four-year college or university, and they are encouraged to 
attend institutions that best fit their individual aspirations and needs, from small liberal arts colleges and 
major state universities to Ivy League schools and service academies. 

FACULTY 

Cannon’s faculty are a bright and dedicated cohort with deep knowledge in their areas of expertise. 
Energized by the school’s collaborative culture and support for new ideas, they embody Cannon’s 
commitment to providing an education that prepares students to meet an uncertain future with the skills 
to make a difference in their communities and the world at large. Deeply engaged in the school 
community, many Cannon faculty coach a sport, sponsor a student organization and/or have children 
who attend or are alumni. Cannon’s leadership team has established a culture that appreciates the voices 
of all constituents, and teachers have embraced the spirit of open collaboration and continual growth. 
Significant professional development funds are available, and faculty can apply for individual grants or 
participate in continuing education opportunities coordinated by the Director of Studies.  
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SCHOOL SETTING AND CAMPUS 

Cannon sits in Cabarrus 
County, about a 30-minute 
drive northwest of central 
Charlotte, and it is 
surrounded by a mix of 
suburban residential and 
retail developments as well 
as farms and light industry.  

Named by Money Magazine 
as one of the top 40 places to 
live in the United States, 
Concord is a thriving Charlotte suburb with a low cost of living and a growing economy.  Concord’s 
pedestrian-friendly downtown features shops, restaurants, galleries, and live theater. With a temperate 
southeastern climate, residents enjoy an average of 215 clear days each year. Just outside of town is Lake 
Norman, a picturesque waterfront where many of Cannon’s families make their homes. Just ten miles 
south is the University of North Carolina at Charlotte, and many of Charlotte’s northern suburbs 
including the town of Davidson, home of Davidson College, fall within easy reach of Cannon. 

Cannon’s facilities include approximately ninety classrooms, three media centers, a performing arts 
center, two maker-space suites, four music classrooms, four art studios with a dark room and pottery 
area, nine science labs, a full-service indoor-outdoor dining center, an arts wing, and a dance studio. The 
school recently opened a state-of-the-art, 22,000 square-foot seventh- and eighth-grade building and a 
renovated technology hub for the Upper School. The athletic facilities include two baseball/softball fields, 
a new turf lacrosse/soccer/football field, a new state-of-the-art track, six tennis courts, two gymnasia, an 
auxiliary practice facility, a strength and conditioning center, and a field house.  

HIGHLIGHTS OF THE LOWER SCHOOL PROGRAM 

Cannon provides children and young 
adults from the greater Charlotte area 
with an education that prepares them to 
thrive in and contribute to a changing 
world. Cannon’s educational philosophy 
emphasizes twelve habits that contribute 
to the overall aim of Adaptive Expertise: 
risk taking, meta-cognition, reflection, 
purpose, empathy, flexibility, 
communication, mastery, curiosity, 
creativity, autonomy, and synthesis. A 
warm and nurturing place, the Lower 
School is student-centered and focused on 
the development of the whole child. 
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Cannon’s JrK-4 program is centered on the belief that the elementary years should promote the 
foundational skills that will allow students to become lifelong learners and critical thinkers. The 
curriculum offers a variety of exciting and developmentally 
appropriate learning experiences and encourages each student 
to achieve his or her potential. Intellectual curiosity as well as a 
love of learning is developed in each child through in-class 
activities, co-curricular classes, and off-campus opportunities.  

Small classes ensure strong student-teacher relationships and a 
keen understanding of the needs and abilities of each child. As 
students move through the Lower School, the program 
nurtures organizational and study skills, and students’ 
academic as well as social responsibilities increase. Lower School students do not receive traditional 
grades, but feedback is shared regularly with parents through a developmentally appropriate system that 
closely follows the twelve habits of Adaptive Expertise. Students seek to develop those characteristics 
and demonstrate them within their work.  

CURRICULUM 

Cannon’s comprehensive lower school curriculum is organized around the areas of art, language arts, 
library, math, music, physical education, science, social studies, and technology (which provides a STEM-
like framework for lower school students and faculty). Students begin studying Spanish in first grade and 
continue until middle school, at which point they can choose between Spanish, French, and Mandarin. 
Cannon offers afterschool programming for students in grades JrK-12. Options for Lower School students 
include dance, woodworking, yoga, tumbling, Lego, drama, chess, and Taekwondo. The school also 
offers on-site private music instruction as part of their enrichment program. 

ADAPTIVE EXPERTISE DAYS 

Adaptive Expertise (AE) Days are 
allotted times throughout the 
school year where the normal 
school day schedule is suspended 
and students tackle 
interdisciplinary projects. AE Days 
allow students to learn, explore, 
and process information in new 
and enterprising ways. The hands-
on experiences are designed to 
maximize fun and engagement, 
and often include a requirement 
that students share their new 
understanding with friends and 

family. Students also get to choose a passion class to take during part of the day. Covering a range of 
topics and activities, past passion classes have included astronomy, cooking, woodworking, survival 
skills, painting, and much more. 
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TEACHING CORE VALUES 

Character education also plays a key role in the Lower School program. Led by the school counseling 
staff and beginning in JrK, students participate in a variety of activities designed to foster the values of 
honesty, respect, character, and service to others. Structured lessons as well as varied reflective times 
throughout the day benefit every Lower School student. 

ADDITIONAL HIGHLIGHTS 

Cannon’s Junior Kindergarten/Senior Buddy program is an established tradition that pairs each JrK 
student with a student entering their senior year. Seniors help welcome Cannon’s youngest students, and 
they join them in monthly activities. At the end of the school year, the JrK Buddies celebrate their Seniors 
by making posters representing the colleges that their Buddies will be attending. 

The Lower School Student Council provides opportunities for leadership, personal growth, and 
community awareness. Representatives are elected and expected to be exemplary students and citizens. 
They promote school spirit, maintain a bulletin board, and lead community service efforts, among other 
responsibilities. 

Various traditions and special events in the Lower School support the heart of Cannon’s mission: to 
nurture relationships. Some annual highlights are, the Lower School Family Picnic, Grandparent and 
Special Friends Day, Olympic Day, Gold and Maroon Day, the JrK Teddy Bear Picnic, and the fourth-
graders’ Living History Museum. 

For more information about Cannon’s lower school, including a grade-by-grade look at the division’s 
curriculum by subject area, please visit: https://www.cannonschool.org/academics/lower-school.  

 

 

https://www.cannonschool.org/academics/lower-school
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OPPORTUNITIES AND CHALLENGES 
FOR THE NEXT HEAD OF LOWER SCHOOL 

Cannon’s next Head of Lower School will take the reins of a division that is known for its committed 
faculty, joyful atmosphere, and balanced approach to the education and development of young children. 
The division is eager to evolve and keep pace with changing educational demands, and the Lower School 
would welcome a leader who can foster a culture of transparency, trust, and accountability. 

After nine years at Cannon, Head of 
Lower School Michelle Alexander left in 
2019, and the school has appointed an 
interim Head of Lower School and an 
interim Assistant Head of Lower School 
for the 2019-20 school year to help ensure 
a smooth transition. Under the 
leadership of Ms. Alexander, the division 
became more diverse, and the mission 
and values of Cannon were central to the 
evolution of the school’s curriculum and 
teaching practices. The next Head of 
Lower School will take over a healthy 
division that is well positioned for future 
growth, and will report to the Head of School, Christopher Jones, who was appointed in July of 2019. The 
Head of Lower School will be an integral member of Mr. Jones’ leadership team, partnering with a group 
of talented individuals who will lead Cannon into its next 50 years. 

While Cannon’s Lower School remains a leading option for families with young children in Charlotte’s 
northern suburbs, the marketplace has become more competitive in recent years. The next Head of Lower 
School will  work closely with Cannon’s enrollment team and the Lower School faculty to ensure that the 
division is widely known and celebrated for its strengths, that it continues to evaluate and reinvent 
signature programs, and that it presents a compelling value proposition to prospective families. 

The division’s new leader will collaborate with the school’s leadership team – in accordance with 
Cannon’s most recent strategic plan – to improve the division’s facilities, ensuring that they reflect the 
warm, student-centered atmosphere of the Lower School while meeting the demands of a forward-
thinking faculty and curriculum. 

Among the other challenges and opportunities the appointee is likely to face are: 

- Attracting outstanding faculty and providing for their ongoing professional development. 

- Continuing to provide an engaging curriculum in a caring environment with differentiated 
instruction that helps students develop at their own pace. 

- Balancing the need for academic rigor with the social-emotional development of the children. 

- Promoting diversity, cultural competency, and pluralism among all constituent groups. 
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WHO SHOULD APPLY: IMPORTANT QUALITIES AND QUALIFICATIONS 

Cannon seeks a charismatic educator who is committed to an individualized, student-centered approach 
to teaching and learning. The successful candidate will be an experienced independent school leader with 
the ability to nurture a culture of inquiry and continual improvement in an elementary school context. 
They will be able to advocate effectively for the needs of the division while supporting broader 
institutional priorities. A genuine love of young children is a must, as is the ability to work effectively 
with parents. Cannon is eager to welcome a leader who is both supportive and innovative, able to build 
on the current strengths of the division and help the Lower School achieve new levels of success. The 
ideal candidate will have all or most of the following qualities and characteristics: 

PROFESSIONAL QUALIFICATIONS 

• A record of effective leadership, preferably in a competitive independent school setting 

• Experience as a division head strongly preferred 

• Strong academic credentials, including an advanced degree 

• Significant experience as an elementary-level classroom instructor 

• Demonstrated expertise in curriculum and instruction at the JrK-4 level 

• Notable achievements in developing, executing, and promoting new programs 

LEADERSHIP STYLE AND PERSONAL CHARACTERISTICS 

• Kind, nurturing, and approachable 

• Visible on campus and in the 
community 

• Creative, flexible, and adaptable 

• Humble 

• Sincerely committed to diversity, equity, 
and inclusion 

• Visionary and inspirational 

• Strong and decisive; able to make 
difficult decisions 

• Honest and fair 

• Collaborative; eager to listen and seek 
advice from faculty and administrators 

• Energetic, outgoing, and dynamic 

• Patient and wise; calm and positive 
under pressure 

• Superior communication and 
interpersonal skills 

• A sense of humor 
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ANTICIPATED SEARCH CALENDAR 

Application deadline  ASAP; no later than January 6 

Semifinalist interviews  January 12 

Finalist visits   Late January 

Appointment   February 

Starting date   July 2020 

 

APPLICATION REQUIREMENTS AND SEARCH PROCESS 

Acting on behalf of Cannon School, Wickenden Associates is actively recruiting talented academic leaders 
for this exciting leadership opportunity. The lead consultants are Eric Peterson 
(epeterson@wickenden.com) and James Wickenden (jwickenden@wickenden.com). Both may be 
reached at 609 683 1355. 

Candidates should submit as soon as possible and no later than Monday January 6, 2020, an application 
package including the following: 

• A cover letter indicating why they are particularly interested in and qualified for the position. 

• A current résumé. 

• A statement of educational philosophy.  

• The names, addresses, and telephone numbers of three references. (This information should be 
submitted in a separate document, not on the résumé. We will obtain permission from candidates 
before contacting references.) 

• Optional: Other supporting material (e.g. articles, speeches, or letters of recommendation) that would be 
useful to the Search Committee. 

These materials should be transmitted via email attachment to searches@wickenden.com. Candidates 
who are new to Wickenden Associates are particularly encouraged to initiate the application process well before the 
deadline. 

After an initial review of applicants, the Search Committee will interview semifinal candidates on 
January 12, 2020. Finalists will be invited to Cannon in late January for a more comprehensive series of 
interviews with representatives of the school’s constituencies. An appointment is anticipated in early 
February. Wickenden Associates will keep all applicants informed of their status throughout the process.  

 

 

mailto:epeterson@wickenden.com
mailto:searches@wickenden.com

	Head of Lower School
	Cannon School
	Cannon at a glance

	Motto   Go Beyond.
	key statistics
	faculty and staff
	affiliations
	about Cannon
	The student body
	Faculty
	school setting and campus

	highlights of the LOWER SCHOOL program
	curriculum
	Adaptive Expertise Days
	teaching Core Values
	Additional highlights

	Opportunities and Challenges
	for the next Head of lower School
	Who should apply: important qualities and qualifications
	Professional Qualifications
	Leadership Style and personal characteristics

	Anticipated search Calendar
	Application requirements and search process


